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DIGITAL JOBS Internship Offer Form

	COMPANY INFORMATION

	Name of organization
	TomTom International BV

	Address
	De Ruijterkade 154
1011 AC Amsterdam

	Telephone
	+31207578000

	Website
	www.tomtom.com/careers 

	Short Description of the Institution/Company
	At TomTom (TOM2) our mission is to make technology so easy to use, that everyone can achieve more.

We created easy to use navigation devices, helping millions of people to get where they want to be. Today, we continue to simplify the complex, making technology more accessible for everyone.

We have four customer facing business units: Consumer, Telematics, Automotive and Licensing. 

We make easy to use navigation devices, sport watches and action cameras for consumers. We enable businesses with vehicles to more easily manage and improve fleet efficiency whilst increasing overall business performance with our Telematics solutions. We also offer a world leading real-time map platform that is powering innovative location based services and helping to make automated driving a reality for the automotive industry.  

Founded in 1991 and headquartered in Amsterdam, we have 4,200 employees worldwide and sell our products in over 46 countries.

	Number of employees
	4,200

	Contact person
	Daan Smit


	Department / Function
	HR / Senior Talent Acquisition Consultant

	Direct telephone number
	+31207578936 / +316 159 077 49

	E-mail address
	Daan.smit@tomtom.com 

	PLACEMENT INFORMATION

	Department / Function
	The Custom Systems Department is part of TomTom’s Automotive Business Unit. In Custom Systems, Engineers are customizing TomTom’s navigation suite to be embedded in the car’s OS along with all other firmware and software running. 
The Testers are using Automated Testing (Ranorex, Robotium, Espresso) to design test strategies and write test scenario’s. 

	Brief Description of activities to carry out
	· Design and develop appropriate test scenarios for embedded custom development solutions to be used in the automotive industry; 
· Report defects and provide quality metrics; 

· Provide input on the testability of products through analysis and review of customer requirements; 

· Identify test automation needs and implement and maintain solutions; 

· Identify root cause of defects and work with engineering teams to resolve these; 

· Incorporate and manage automated tests as part of the continuous delivery process (e.g. QuickBuild, Jenkins). 

	Educational level 
	Bachelor’s or Master’s degree

	Working Language
	English

	Other competences needed
	Communicative; able to work in Scrum/Agile organization
Sense of humor; there’s no sense of working if there’s no fun!
Stress resistant: able to work with tight deadlines

	Duration:  3-6 months 
	From:  Aug            To:  Feb

	Working hours / Weekly hours
	Average 40h/week

	Help with finding Accommodation
	Yes through Brainport Talent Centre

	PROSPECTS

	Would your company be willing to hire the trainee if the intern showed promise?
	 FORMCHECKBOX 
 Yes    No

	Other
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